
 
 

 
ALL APPLICANTS who will or may have unsupervised access to children during the course of employment in 
connection with their application for a position with Castle Rock School District and pursuant to RCW 43.43.830 through 
834, RCW 9.96A.020, and RCW 10.97.030 and 050 must complete the following disclosure statement. This information 
will be used only in making the initial employment decision and will not be used or disseminated for any other purpose. 
School bus drivers and employees who transport students are required to submit an updated disclosure annually.  

We will request your fingerprints to obtain a report of your conviction record. If you are hired before the report is 
available, your employment will be conditioned upon the receipt of a satisfactory report.  
 
All Applicants  
 

YES NO   

  1. Have you ever been convicted of any misdemeanor, gross misdemeanor or felony crimes against 
children or other persons (including instances in which a plea of guilty or nolo contendere is the basis 
for the conviction) or any proceedings in which the charge has been deferred from prosecution under 
Chapter 10.05 RCW or the sentence has been deferred or suspended listed as follows: 

   Aggravated murder 
First or second degree murder 
First or second degree kidnapping 
First, second or third degree assault 
Firs, second or third degree rape 
First, second, or third degree rape of a child 
Felony indecent exposure 
First or second degree robbery 
First or second degree manslaughter 
First or second degree extortion 
First or second degree criminal mistreatment 
Child abuse or neglect as defined in RCW 
26.44.020 
Selling or distributing erotic material to a minor 
Custodial assault 
Patronizing a juvenile prostitute 
Violation of child abuse restraining order 
Prostitution 
Child abandonment 
 

First degree promoting prostitution 
Communication with a minor 
First degree arson 
First degree burglary 
Indecent liberties 
Incest 
Vehicular homicide 
Unlawful imprisonment 
Simple assault 
Sexual exploitation of minors 
First or second degree custodial interference 
Malicious harassment 
First, second, or third degree child molestation 
First or second degree sexual misconduct with a 
minor 
Child buying or selling 
Promoting pornography 
First, second or third degree assault of a child 
Or any of these crimes as they may have been 
named 

  2. Have you ever been found in any dependency or domestic relation matter to have sexually 
assaulted or exploited any minor or to have physically abused any person? 

If you answered “yes” to question 2, attach copies of any court orders entered in the above proceeding. 

  3. Have you ever been found in any disciplinary board final decision to have sexually or physically 
abused or exploited any minor or developmentally disabled person within the last seven years? 

  4. Have you ever been found in any disciplinary board final decision to have abused or financially 
exploited any vulnerable adult? A vulnerable adult includes anyone who has a functional, mental, 
or physical inability to care for himself or herself, or who is legally incapacitated, or has a 
developmental disability, or is admitted to any licensed facility or receiving services from a 
licensed provider. 

 

DISCLOSURE STATEMENT 
CASTLE ROCK SCHOOL DISTRICT #401 
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Disclosure for School Bus Drivers and School Activity Drivers                   
Applicants for school bus drivers and positions requiring student transportation must complete the following questions in addition to the 
questions on the previous page: 
 

 
YES 

 
NO 

  

  1. Have you ever been convicted of a felony crime under RCW Chapters 9A.42, 9A.32, 9A.36, 9.68A, 9A.44, 9A.88, 
9a.64.030 involving:  

   Physical neglect of a child 
Sexual exploitation of a child 
Sexual offenses where a minor is the victim 
   

Promoting prostitution of a minor 
Sale or purchase of a minor child 
Violation of similar laws of another jurisdiction 

  2. Have you been convicted of any crime involving the sale, use, possession or transportation of any controlled substance 
or prescription drug within the last seven years: provided that in the case of felony convictions, the applicable time limit 
shall be ten years? 

  3. Have you been convicted of any crime involving driving when a driver’s license is suspended or revoked, hit and run 
driving, driving while intoxicated, being in physical control of a motor vehicle while intoxicated, reckless driving, 
negligent driving of a serious nature, vehicular assault or vehicular homicide, within the last three years? 
 

  4. Have you intentionally and knowingly transported public school students within the state of Washington within the 
previous five years with an expired, lapsed, surrendered, or revoked authorization in a position for which authorization 
is required? 

  5. Do you have a serious behavioral problem which endangers the educational welfare or personal safety of students, 
teachers, bus drivers, or other colleagues? A serious behavioral problem includes, but is not limited to, conduct which 
indicates unfitness to carry out the responsibilities related to the occupation or job performance of transporting children, 
such as: dishonesty; immorality; or misuse of alcohol, a controlled substance, or a prescription drug; or furnishing 
alcohol or controlled substances to a minor or student? 

  6. Have you had your driving license privilege suspended or revoked within the preceding three years? 

  7. Have you incurred three or more speeding tickets in excess of ten miles per hour over the speed limit within any twelve-
month period, within the last thirty-six months? 

  8. Have you misrepresented or concealed a material fact in obtaining a school bus driver or school activities driver 
authorization or in reinstatement thereof in the previous five years? 

  9. Have you been convicted of any crime against children or other persons as defined in RCW 43.43.830(5) when the date 
of the conviction or prison release, whichever is more recent, is within 10 years of the date of the job application for 
felonies and within seven years for other crimes? 

  10. Have you tested positive under DOT authority on a pre-employment drug test, or have you refused a pre-employment 
drug test, for any employer who did not hire you? 

 

All Applicants  
 

 

If your answer is “yes” to any of the above, please describe and provide the date(s) of the conviction(s) or finding(s) and the sentence(s) 
and/or penalty(ies) imposed. If the conviction has been the subject of an expungement, pardon, annulment, or certificate of rehabilitation, 
please specify (attach additional sheets in necessary). 

______________________________________________________________________________________________________________ 

______________________________________________________________________________________________________________ 

UNDER PENALTY OF PERJURY, I certify that the above information is true, correct, and complete.  I understand that if I am hired, I 
can be discharged for any misrepresentations or omissions in the above statement. I also understand that if I am hired, my employment is 
conditioned on your receipt of a satisfactory report from the Washington State Patrol. 

 

_________________________________________________________ 
Signature 

____________________________________________ 
Name (Print) 
 

_________________________________________________________ 
Date 
 

 

 


